
 
 
 
 
 
 
 
 
 
 
 
 

 

Alier Martin Garang Anyoun, Juba, South 
Sudan 
 
Alier has seven years of experience in the nonprofit sector and 
obtained a Bachelor's degree in Business Administration with 
Accounting and Finance from Cavendish University Uganda. Alier 
also holds a Diploma in Social Work and Social Administration from 
Makerere Institute of Professionals in Kampala, Uganda. While 
working as a Senior Human Rights Officer (Team Leader) at the 
South Sudan Human Rights Commission office in Jonglei State, Alier 
managed to successfully monitor, inspect, advocate for, facilitate, 

administer and investigate in the field of South Sudanese human rights, with the South Sudan 
Human Rights Commission for a period of seven years. Alier is the Head of the Commission Office 
of the Jonglei state. In this position, Alier’s main responsibilities are identifying financial resources, 
maintaining the commission's state budget, writing correspondences on behalf of the commission, 
and representing the commission in various meetings and fora at the state level. Alier is interested in 
human rights standards training, transitional justice, legal aid, security management, security sector 
reform, economics and human rights, law enforcement and human rights, and peace-building and 
prevention work. He is also committed to developing and applying effective early warning, prevention 
and peace consolidation systems and interventions for local, national, regional and international 
actors. He is also interested in project management training among the related thematic trainings 
and Gender mainstreaming. Alier’s motivation is to have the in-depth knowledge and skills to work 
for more efficient and effective performance in South Sudan. 
 
Fellow Role at Community Options  
In collaboration with the Executive Director and the national office, Alier will identify funding 
resources and develop relationships with foundations at the local, state and federal levels with the 
ultimate goal of developing program and employment opportunities. 
 
Atlas Corps connects leading social change organizations with experienced professionals from 
around the world for a yearlong fellowship designed to strengthen organizations, develop leaders 
and foster innovation. Atlas Corps Fellows are leaders in their home countries with 2 to 10 years of 
professional experience; they speak fluent English, and 65% hold post-graduate degrees (e.g., MD, 
JD, PhD, MBA, etc.). This highly competitive fellowship program receives over 3000 leaders from 
300 countries applied for 90 placements – a 3.0% acceptance rate. Learn more about Atlas Corps at 
www.atlascorps.org. 


